
AMENDMENTS TO INDUSTRIAL RELATIONS ACT 1967 &
EMPLOYMENT ACT 1950
FRIDAY, 26th May 2023

3:00-5:00pm
AUDITORIUM, Selangor Bar (Physical)

Limited to 100 pax ONLY 

Registration shall be confirmed upon receipt of complete information and proof of payment. Places are limited and
registration is on a first- come, first-served basis. The SBC reserves its absolute right to modify, cancel or postpone
the event due to any reasons whatsoever. No recording of the event is permitted via any means at any time. Should
you have any enquiries, please contact Ms. Vasantha at Tel: 03-55196219 or Email: secretariat@sgorbar.org

2 CPD
Points

Registration Fee: Members of the Bar RM50, Young Members (3 Years & Below)
RM25 & Pupils in Chambers RM20.00 & Non-Members RM100

BERNARD SCOTT

LABOUR LAW FORUM

MUHENDARAN SUPPIAH
Partner, Messrs Muhendaran Sri
Called to the Malaysian Bar in 1991
Practitioner in the field of employment and industrial relations law
Committee Member, Bar Council Industrial Court Practice Committee (1999-
present)
Committee Member (2009-2013) & Secretary (2017-2018), KL Bar Committee
Involved in discussions with the Attorney-General Chambers and Human
Resources Ministry including with regards to the recent amendments to the
Industrial Relations Act 1967.

Managing Partner, Messrs T. Thavalingam & Co.
Called to the Malaysian Bar in 1990, prior to which, admitted as a
Barrister-at-law at Gray's Inn.
Authored, co-authored and contributed to numerous publications,
inter alia, ‘Employment Termination Law & Practice Malaysia’, ‘A
Practical Guide’ and ‘Employment & Industrial Relations Law
Malaysia’.
Recognised and ranked as a leading practitioner by Benchmark
Litigation, Euromoney, The Legal 500, Chambers and Asialaw
among others. 

DATO' THAVALINGAM C. THAVARAJAH

Senior Partner, Messrs. Sault Scott & Co.  
Called to the Malaysian Bar in 1996
Former Deputy Chairman of the Industrial and Employment
Law Committee of the Bar Council for the terms 2019-2021.
Chairman of the Selangor Bar Committee for the term 2019-
2020. 
His main areas of practice are employment, family and civil
matters.


